Abstract. The article is based on the research whose aim is to find out the attitudes of social workers toward gender equality. The qualitative research was carried out in 2014 in order to find out social workers' attitudes to gender equality in families and families at social risk, as well as obstacles and possibilities for implementation of gender equality in families at social risk. Eight social workers working with families at social risk were interviewed using semi-structured interview and content analysis for research data analysis. The research data reveals that gender equality in the family can be reached by mutual agreement, when the division of duties and responsibilities is in accordance with needs and abilities of family members. Good family relations are emphasized as a prerequisite for gender equality. Families at social risk with unbalanced social functioning and relationships are affected by stereotyped thinking about gender roles. As informants point out, this makes gender equality impossible in families at social risk. Social workers reveal that they do not directly relate the gender dimension with social work practice, and as a result it becomes problematic to promote gender equality in families at social risk. The main obstacles for implementation of gender equality are clients' resistance to change, too much responsibilities put on women-mother by social workers and other institutions that deal with social risk families, lack of information on gender equality and tools for promoting gender equality in the family. However, the informants provide solutions for promotion of gender equality in micro, mezzo and macro practice that correspond to the guidelines presented in the documents and strategies on gender equality at national and EU level.
Introduction
Gender equality means equal rights, responsibilities and opportunities of women and men. Gender equality does not indicate that women and men will become the same. The aim is that a person's rights, responsibilities and opportunities will not depend on whether a person was born a male or a female. Gender equality means taking into account women's and men's interests, needs and priorities, recognizing the diversity of different female and male groups. Equality between women and men is not only innate human rights, but also a precondition for, and an indicator of sustainable people-cantered development (Gender Mainstreaming, 2001 ). Lithuanian legislation (eg., Law on Equal Opportunities (Official Gazette, 2003, no. 114-5115), National Programs of Equal Opportunities for Women and Men (Official Gazette., 2005, no. 116-4202) and 2010-2014 (Official Gazette., 2010, no. 56-2757)) ensure equal rights for men and women to participate in politics, at work and education, to engage in scientific activities, to receive equal services and handling of equal quality etc. However, gender equality is not just the same rights and obligations. This means that it will not become real if women and men will have different conditions and possibilities to C The Authors, published by EDP Sciences. This is an Open Access article distributed under the terms of the Creative Commons Attribution License 4.0 (http://creativecommons.org/licenses/by/4.0/).
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implement existing rights. On the other hand, not all areas of human life are regulated by law. The division of responsibilities in the family, the approach to what is masculine and feminine determine different opportunities for women and men to participate in society, to achieve their objectives, to realize skills and ambitions, and exercise their existing rights. It conditions gender conflicts in public and private lives, deepens social exclusion and creates a background for discrimination.
The guidelines for gender equality implementation (Lyčių lygybės principo įgyvendinimo. . ., 2005) determine the basic principles underlying the gender equality policy in Lithuania. The principle of equal division of authority and the power and influence means that women and men have to have equal representation in legislative and executive government, local councils and administrations, other state bodies, in the decision-making bodies of public organizations and private companies, as well as equal opportunities to participate in making important decisions. The principle of equal opportunities to be financially independent includes equal opportunities for men and women to have a job and get a personal income, equal work or work of equal value and receive equal pay. It is important for both genders to have equal conditions to seek education and career, to get equal social benefits, social or health services, which are available through paying state taxes dependent on a salary. The principle of sharing responsibility for family and children involve equal sharing of duties and responsibilities, protection of women and men from the violence based on a person's gender and gender discrimination.
Although public social relationships and family roles are changing, the patriarchal attitudes toward Lithuanian family remain fairly strong. The role of women in many families is treated traditionally as the mother, the guardian of the hearth and home, children's teacher and patroness (Burvytė, Ralys, 2012) . Bučaitė-Vilkė (2012) argues that the asymmetry of roles in the family symbolizes well-established patterns of gender relations models and regulatory relations in society that are transferred to a private home sphere. The author also points out that the quality of family relationships, interactions of spouses or partners enhance the emotional closeness, reduce potential conflicts and encourage more equal division of roles in the family. Increased satisfaction with marriage or partnership is directly related to the woman-caregiver model transformation and becomes significantly greater condition for gender equality in the family.
Achieving gender equality in the family institute is a complex process and it becomes even more complex with the emergence of additional factors. Families at social risk face double stereotyping. They are affected by general attitude dominating in society to men and women, as well as by the image of family at social risk which maintains negative stereotypes. Social workers provide social services for families at social risk. Namely social workers are those who can contribute to the achievement of gender equality in families through prevention and intervention measures. S. Rutkauskienė, J. Gudliauskaitė-Godvadė (2011) see social workers as having the potential to promote positive changes achieving gender equality in the social services sector, improving the status of women in public and private life, reducing genderstereotyped attitudes to gender roles and ensuring fairness for women and men. But are social workers empowered as professionals to put their efforts to gender mainstreaming? Do social workers recognise their duty to promote gender equality in the family? Do they set such a goal in social work practice? Do social workers have enough knowledge, tools and willingness to put their efforts to gender mainstreaming? If we look at the latest Global definition of social work approved by the International Federation of Social Workers in 2014 1 we cannot find principle of gender equality mentioned there. Tereškinas (2004 Tereškinas ( , 2007 Tereškinas ( , 2008 Tereškinas ( , 2009 Tereškinas ( , 2011 . However, there is a lack of researchers from social work field who would be interested in gender issues. R. Jančaitytė (2010), J. Gudliauskaitė (2008) and S. Rutkauskienė J. Gudliauskaitė-Godvadė (2011) can be listed among those few who analyse gender situation. Therefore, it is important to examine social work with families at social risk in a gender perspective. The coherence of social work and gender issues requires a lot more research and therefore the significance of the survey presented in the article is obvious.
The object of the research is the promotion of gender equality in social work with families at social risk. The aim of the paper is to identify social workers' approach to gender equality in social work with families at social risk. Research questions are as follows: what is social workers' approach to gender equality in family and family at social risk? What factors do disturb implementation of gender equality in family at social risk? What are the opportunities to promote gender equality? A qualitative research was carried out in spring 2014 using semi-structured interviews as a data collection method. The criterion sampling was used to select the informants that had to meet predetermined criterion: a professional (i.e., having a legally required education) social worker, working with families at social risk. A total number of 8 female social workers participated in this research. 3 informants have Master degree, 2 have Bachelor degree and 3 have completed their studies in colleges. The average age is 29 years and work experience with families at social risk varies from 1.5 years to 6 years. One informant works in a public organization, 2 work in non-governmental organizations and 5 in state institutions.
The interview data were analyzed using qualitative content analysis, which involves multiple text reading, segregation of categories based on keywords, division the categories
content into subcategories, and interpretation of categories and sub-categories as well as justification with supporting statements from the text.
The study followed the basic principles of research ethics such as awareness, voluntary, and confidentiality. The research was carried out with the verbal permission of the authority of the informants. The quotation of informants in the article is presented precisely, without distortion and interpretations.
Gender equality in the family and family at social risk
One of the important aspects of gender equality is division of responsibility between spouses or partners in the family. Usually women are seen as those oppressed and facing double burden in reconciling work and family. The most attempts for seeking gender equality in the family are made to involve the man in housework and child care. According to the research data social workers believe that the duties (parenting and care, domestic work) in the family should be distributed equally: " (6) .
Stereotypical roles in the family vanish if the responsibilities are divided with regard to personal skills and hobbies, because each family member assumes the duties and responsibilities according to their personal needs, abilities and individual situation. The agreement between a man and a women what is appropriate for both has also a fair importance: "Maybe then there is no roles in such a family where gender equality exists (1) 
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Summarising the viewpoint of social workers about gender equality in families at social risk, it is important to notice that gender equality in the family can be reached by mutual agreement, when the division of duties and responsibilities is in accordance with needs and abilities. Good family relations are emphasized as a prerequisite for gender equality. Families at social risk with unbalanced social functioning and relationships are affected by stereotyped thinking about gender roles. As informants point out, this makes gender equality impossible in families at social risk.
Problems of promoting gender equality in families at social risk
Gender mainstreaming is considered to be a strategy for promoting gender equality, which indicates ensuring gender perspectives in all activities of social, political and economical life of society. The research data show that the informants do not see gender mainstreaming in social work practice: "Now you are asking me, and I start thinking, neither that gender equality is relevant to me, nor I do hear about it (2) 
", "It is an agreement question in each family, I cannot explain to the man that he must look after the children, perhaps he does not need it, and perhaps the woman does not need that either, as she feels comfortable (3)", "Ah, somehow I do not give prominence in social work, let say, I do not see there is any problem (7)".
Moreover, the informants point out that they are not empowered to put their efforts to gender mainstreaming as they have no information and tools for promoting gender equality in the family:
"For example, a social worker is offered a variety of courses on how to work with families at social risk, as well as with addicted persons, but nobody speaks about gender equality. There is not only the lack of information, but there is not information at all (2)", "<. . . > I would like to learn how to implement that gender equality, how to present that information to the people that they could realise the possibility to live on an equal basis. But not only just a theory, but also how to put it into practice, that is what I would like to know (8)".
The informants do not believe that it is possible to solve the problems of gender equality in families at social risk. They argue that it is a hard work, especially because of clients' strong resistance caused by the influence of gender socialization and stereotypes and therefore they feel helpless solving gender issues in the family: "You can't re-educate a person, you can try, but there will be a resistance (1) 
", "Because there is nurture and you are implanted with the information from an early age, the time when you accept information the most and you are told how you have to behave. So if I, as a social worker, come and say that you have to behave in such a way, nothing doing, I will be flipped out (3)" "It is very difficult here, if at all to seek for gender equality in the family, there should be changes of its approach, but we know what it means to change human attitudes, it is unrealistic (4)", "<. . . > but also all kind of defensive mechanism work, and maybe he will not agree with that, so what to do. They do not see this problem (6)".
The informants also present the problem of shortage of time for dealing with gender issues in social work with families at social risk:"In fact, I think that we should almost live in this family not just to visit for two hours, if we want to change something (2) ". This indicates that social workers do not have appropriate methods and tools how to promote gender equality in families at social risk and they need information and training on gender issues.
One more challenge highlighted by the informants is that social work practice mostly focuses on the mother-woman, her family responsibilities, and the father-husband is ignored in the process of solving social problems: "social work mainly focuses on a mother, a woman has to carry everything on her shoulders (2)", "<. . . > we demand too much from women, but men have also to be involved (6) In summary, the opinion of social workers reveals that they do not relate the gender dimension with social work practice, and as a result it becomes problematic to promote gender equality in families at social risk. The main obstacles for implementation of gender equality are clients' resistance to change, too much responsibilities put on women-mother by social workers and other institutions that deal with social risk families, lack of information about gender equality and tools for promoting gender equality in the family.
Opportunities for promotion of gender equality in a family at social risk
Although the informants only relatively associate social work and gender issues, but they provide a number of possibilities for promoting gender equality in the family. Their proposals involve micro, mezzo and macro level interventions. The informants point out that promotion of gender equality should start from the assessment of the situation in the family at social risk: (7)". The informants also note the need to promote the family division of labour, regardless of the prevailing society stereotypical attitudes about gender work specificity: "<. . . > enable a man and a woman, both to divide their duties in half <. . . >. I think it's very important (6) 
" <. . .> educating the family, that there is no male and female work, that they both can do equally. There is still prevailing attitude, that I will not do this, because it is a female work. Mainly a social worker can help by providing information and encouraging to do it <. . .> (8).
The research data shows a special attention of the informants to particular female and male problems in the family at social risk. In terms of women's situation in families at social risk, social workers' attention should be directed to the empowerment of women in the labour market, striving to be economically independent: "<. . . > within the family enabling women to be economically independent, that a woman should be in the labour market <. . .> (4)", "It may be women's empowerment through a financial, economic independence and employment. It is the empowerment of women, just the realization that you have power in your hands, something that you can control, and also to contribute to the family. And this is associated with self-esteem, women's self-esteem is a bit different (4)". Enabling participation of women in the labour market it is important to change women's attitudes, because in most cases women from families at social risk follow traditional roles: "I think maybe the women's attitudes need to be changed, because the women are used to be housewives (6) " Implementing gender equality in families at social risk man's position has also to be changed. R. Jančaitytė (2010) argues that it is a social worker who, working in mezzo and macro levels and striving for gender equality, has to propose projects, programs, and carry out educational activities aimed to eliminate negative gender stereotypes, analyze and evaluate implementation of equal opportunities in public and private areas, providing proposals to the authorities. The informants have also suggestions for intervention in mezzo and macro levels. Spread of information about the gender issues is one of the tools for gender mainstreaming. The informants note that society should be enlightened on gender equality through the media, on television, through social advertising, and public debate. A greater attention should be paid to rural areas where access of information is noticeably limited. Dissemination of information must be simple and understandable to ordinary members of society: ". . . I would like that it would be spoken loudly about that, the society should be more educated through the media, TV and advertisements on the stands (1) (8) .
The spread of information about gender equality should start from the early age, because as A. Tereškinas (2011) points out, a person learns roles through relationship with social structures like family, or educational institutions. The informants emphasise the need to pay more attention to the child and his/her development. "<. . .> It should start from primary school, kindergarten, school (1) In summary it can be said that the informants do not directly link social work practice with promotion of gender equality. However, they provide solutions for micro, mezzo and macro practice. In micro level of social work practice the promotion of gender equality should start from the assessment of the situation in the family at social risk and planning the intervention, education of the family how to divide housework equally, empowerment of women to
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be economically independent as well as increase of men responsibilities in the family. Mezzo and macro level interventions include spread of simple and understandable information about the gender issues to ordinary members of society and especially education of children about gender equality. The collaboration of different institutions and professionals is also important for gender mainstreaming.
Conclusions
Equality between women and men is not just human rights, but an important precondition for and an indicator of sustainable people-cantered development. It must be recognised that both women and men have different social problems or experience them differently and therefore both genders need a gender specific concern and services.
There is a noticeable shortage of gender mainstreaming in social work practice. Significant endeavour of feminist theorists has raised women problems putting them on social work agenda while men issues have been left behind. Therefore there is an asymmetry in promoting gender equality as it is seen mostly from women perspective. Apart from that, promotion of gender equality is not seen as an important goal for social work practice because it is not mentioned in the global definition of social work or analysed much in social work textbooks.
The research data reveals that social workers believe in the importance of family duties to be distributed equally under the agreement between a man and a woman on what is appropriate for both. The quality of family relationships and mutual understanding that gender equality is a desirable thing in the family are also essential.
The data shows that the informants do not relate the gender dimension with social work practice, and as a result it becomes problematic to promote gender equality in families at social risk. Families at social risk experience double stereotyping as families with multiple social problems and those with traditional gender roles. Social workers feel helpless solving gender issues in the family at social risk because of clients' strong resistance. Too much responsibility is put on women-mothers by social workers and other institutions that deal with families at social risk, making promotion of gender equality a hard work. The informants also point out that they are not empowered to put their efforts to gender mainstreaming as they have no information about gender equality and measures for promoting gender equality in the family.
The proposals of social workers on how to promote gender equality in families at social risk are more on theoretical level. Their suggestions concern micro level interventions, such as assessment of situation, equal distribution of responsibilities in the family, empowerment of women to be economically independent and involvement of man in child care and housework. On mezzo and macro levels they propose spread of information about the gender issues and adding specific topics to the educational programs of children. The collaboration of different institutions and professionals in promotion of gender equality is also seen as important. But social workers have no measures how to implement these theoretical issues into social work practice.
